CITY OF MERCED
PERSONNEL ACTION FORM

ACTION: D New Hire |:| Rehire D Separation Status Change |:] Other (Remarks required)

EMPLOYEE LEGAL NAME HARBISON, RUTHANNE EE # 240
EMPLOYEE TYPE Regular [ _] Temporary UNIT MM
DEPT/DIVISION NAME PUBLIC WORKS/ADMINISTRATION FUND DEPT#029-1102-531
EFFECTIVE DATE OF ACTION 12/30/16 PAY PERIOD 1
Separation Date 12/30/16 Last Day Worked 12/30/16 Last Day Paid

Leave of Absence: Leave Begins Date: Leave End Date:

FROM: Class Code 4725 Title GIS COORDINATOR Range/Pay Step 832/5
TO: Class Code Title Range/Pay Step
PROBATION ENDS: hrs. PAY RATE:  Monthly: $6370.49 Biweekly: $2940.23
NEXT ACTION DATE: Hourly: $36.7529

Remarks: Employee retired from City employment effective 12/31/16 as GIS Coordinator. She is being
rehired as a part time Temporary GIS Coordinator to support Police and Fire and to provide
training to the new GIS Coordinator pending pre-employment requirements. Employee cannot
work more than 960 hours per fiscal year. Employee will be paid on an hourly basis only
($36.7529 /hr) and is not eligible for any benefits, incentives or special or additional
compensation. Employee is being hired as an At-Will employee who serves at the pleasure of
the City Manager. Employee's employment is contingent on the City receiving approval from
CalPERS to waive the 180-day waiting period for temporary re-employment.
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