




SECOND AMENDMENT TO 

CITY MANAGER EMPLOYMENT AGREEMENT 

This SECOND AMENDMENT TO CITY MANAGER EMPLOYMENT 
AGREEMENT is made and entered into this LS--f H day of 6> c-r:. , 2018, by and 
between the CITY OF MERCED, a California Municipal Corporation and Charter 
City ("Employer" or "City") and STEVE CARRIGAN ("Employee") an individual 
( collectively referred to herein as the "Parties"). 

RECITALS 

A. City is a municipal corporation duly organized and validly existing
under the laws of the State of California with the power to carry on its
business as it is now being conducted under the statutes of the State of
California and the Charter of the City.

B. The Parties entered into the City Manager Employment Agreement on
or about December 7, 2015 (the "Agreement"), and the Agreement
was unanimously approved by the Merced City Council.

C. The Agreement was/is effective as of January 25, 2016, for a period of
three (3) years, and will expire, unless extended by written agreement
of the Parties, on January 25, 2019.

D. A First Amendment to the Agreement was entered into on June 20,
2016 (the "First Amendment").

E. The Parties desire to amend certain provision of the Agreement and
extend the term of the Agreement.

NOW, THEREFORE, it is mutually agreed by and between the Parties that 
the Agreement shall be amended and extended as follows: 

1. This Second Amendment to the Agreement ("Second Amendment")
shall become effective on January 25, 2019. Subject to the City's right to 
terminate Employee's employment at any time as provided in the Agreement, the 
term of this Second Amendment is four (4) years, and shall expire on January 24, 
2023, unless extended for an additional term as determined by mutual agreement in 
writing between the Parties. 
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